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THX KYBEPNHZEQX

THX EAAHNIKHX AHMOKPATIAX

17 lavouapiov 2023

NOMOZX YN’ APIOM. 5009

Kupwon Zupgwviag petaéV tng KuBépvnong tng
EANANvIKRi ¢ Anpokpatiag kat tng KuBépvnong tng
Apafikn¢ Anpokpartiag Tng AlyurmTou yia tTnv
amacyXOAnon EMOXIKWV EpyalOHEéVWV OTOV Ye-
WPEYIKO TOMEQ.

H NMPOEAPOX
THX EAAHNIKHZ AHMOKPATIAZ

Ek&idope Tov akdAouBo véuo mou Prigios n BouAn:

MINAKAZ MEPIEXOMENQN

ApBpo mpwTto Kbpwon Zupewviag

Supewvia petald tng KuBépvnong tng EAANVIKNAG
Anuokpariag kat Tng KuBépvnong tng Apafikng Anpo-
Kpatiag tTng AtyUTTou yla Tnv anaoxoAnon emoxIKwv
epyalopévwy OToV YEWPYIKO TOEA

ApBpo 1 ZKkomdg TNG ZUHPWVIaC

ApBpo 2 XuoTtaon Meiktn¢ Emtpornn¢

ApBpo 3 MNpoacdloplopdc aplBuov kat déopevon O¢-
oswv gpyaociag

ApBpo 4 Yroxpewaoelg MARPWONG TWV AVAYKWV TNG
ayopdc epyaciag tng EAANVIKA¢ Anuokpatiag

ApBpo 5 Medio epapuoynic

ApBpo 6 Aldpkela SlapovAG Kal amaoxoAnong

TEYXOX NMPQTO

Ap. OUNoU 7

ApBpo 7 Yool artnoswy

ApBpo 8 Yroxpéwaon eMOTPOPNG

ApBpo 9 Kovwvikr ac@diion

ApBpo 10 Néa cupPaon epyaciag

ApBpo 11 Metagopd amodoxwv

ApBpo 12 MNapdptnua

ApBpo 13 Evapén 1oxvog, didpkela kat Ajén

ApBpo 14 Tpomomoloelg

ApBpo 15 Emiduon diapopwv

A Napdptnua OpyavwTiky dtadikacia yia tnv gico-
80, mpoowpivr Stapovr Kat armaoXdAnon MOATWY TG
Apafiki¢ Anuokpartiag tTng AtyUmtou otnv EAAnvikn
Anuokpartia

ApBpo Seltepo E€ouaiodoTikég Statdéelg

ApBpo tpito Evapén 1ox0uog

ApBOpo mpwto
Kopwon Zupgwviag
Kupwvetal kal €xel TnVv 1oXY, Tou opilel n map. 1 Tou

apBpou 28 Tou JUVTAYUATOC, N ZUMPWVIA HETAED TNG
KuBépvnong tng EAANVikNG Anpokpatiag kat tng Ku-
Bépvnong tng Apafikng Anpokpartiag Tng AlyumTtou yia
TNV amaoyoAnon eMOXIKWY epyaloUéVWY OTOV YEWPYIKO
Topéq, TTou urtoypdgnke oto Kdipo, otic 22 NoguBpiou
2022, To mpwTdTUTIO KEIPEVO TNG OTTOIAG, OTNV ENANVIKH
Kal 0TV ayYAIKA YAWooQ, €xel we EEAG:
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ZYMOQNIA
METAZY
THZ KYBEPNHZHZ THZ EAAHNIKHZ AHMOKPATIAZ
KAI
THZ KYBEPNHIHX THXZ APABIKHEZ AHMOKPATIAZ THE AIFYNTOY
MA THN ANAZXOAHZH ENOXIKQN EPTAZOMENQN

OTOV YEWPYIKO TOUEQ

H KuBépvnon g EAAnvikrig Anpokpatiag kaw n KuBépvnon tng ApaBikrig Anpokpartiag
g Awyortou ede€ng kahoUpeveg « ta Uo Mépn», pe otdXo Tov KaBoplopd Twv Gpwv
ewddou kat Stapovig Twv moAtwv TG ApaBikrig Anpokpatiag g AlyUmTou otnv
EAAG6a, pe oKOMO TNV EMOXIKN AMAOXOANCN OTOV yewpyikd Topéa, Baoel, adevoc, Tou
vopoBeTikol Kkat KavovioTikou mAauoiou TG petavdotevong twv 0o Mepwv kat
adetépou, NG OS8nyig 2014/36/EE tou Eupwnaikol KowoPouliou kai tou
ZupPoudiou oxetikd pe TIG TPoUTOBECELS £10660U Kol SLOPOVAC UTNKOWV TPLTWV
XWPWY HE OKOTO TNV EMOXIKA amaocyoAnon, 6nwg aut evowuatwdnke oto eAANVIKO
bikawo, pe v emdvAafn Twxdv avabewpnong C EUPWNAIKAC vopoBeaiag,
cupdwvnoav ta e€c:

ApBpo 1
TKOTOG TN Zupdwviag

ZkoTog TG mapoloag Fupdwviag eivar n eicodog kat Swapovr otnv EAAGSa, epyatikol
Suvapikol and v Apafik Anpokpatia tng AwUnTou, HE OKOTO TNV EMOXIKA
anaocxdéAnon otov yewpywko topéa. Ta SUo Mépn oupdwvolv 6Tl To MPWTO £TOC
epappoyrig tng napovoag Jupdwviag amotelei mAoTKA $don ya TV TPAKTIK
aflohdynon twyv Sladikacwdv kat Twv Opwv £l0boxAG, SLOHOVAC Kal TPOCWPIVAC
anagx6Anong twv moAtwv tng Apafikrig Anpokpatiag tng AyOmToU WG EMOXLKWV
epyalopévwy oTov YEwpyLKO Topéa otnv EAAGSa.

ApBpo 2
Iouotaon Meiktrig Emutponrig
Zuotrvetal Mewktr Erutporn) n onoia anoteAeitan and 6apLtOUOUG EKMPOGWIOUC TWV
b00 Mepwv pe appodidtnta ta npog efétacn Bépata. H Emtpond autr Ba cuvesplalet
ek mepurpomtig otnv ABriva kat to Kdipo touAdxtotov pia ¢opd to xpodvo. H ev Adyw
Erutpornr} Oa eAéyxelL tnv opBn edappoyr tng napovoag Tupdwviac, Ba givat apuddia
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yla v afloAoynon n onoia npoPAénetat oto ApBpo 1 g Zupdwviag kat Ba mpoteivel
TLG TPOTIOTOLA OELG KAl TIG IPOaBrkeg tou Bewpolvtal avayKaieg yLa tv edappoyr me.

ApBpo 3
MNpoadloplopog aptbuou & déopevon Bécswv epyaciog

Mo v KGAupn TWv EMOXKWY avaykwv TNg EAANVIKAG ayopadc epyaoiag, ta 0o Mépn
avtaAAaooouy, HEOW TWV APUOSLWY apXwv Toug, TTAnpodopisg mepi tng duvatdtntac
EMOXIKNG amacXoAnong epyalopévwy and v Apafikr) Anpokpartia Tng AlyUntou otnv
eAANVIK) OyPOTIKN OKovopio. Méow Ttwv Auwpatikwy Amootodwv, ta 0o Mépn
StaPoudevovral, kal oe ouvepyaaia HE TG appodleg eBVIKEG apxEg, mpoabilopilouv Tov
aplBpo twy BEoswv epyaciag otny aypPOTIKA OLKOVOMLA TIOU MIopolv va KaAUTITovTaL
eTnoiwg and epyaldpevous tng Apafikng Anpokpatiog tng Awyumtou. H dladikaoia
auTh OAOKANPWVETAL TO apyoTePO £wg TV 31n lavouapiouv kdBe £touc. O aplBuoc Twy
EMOXIKWY EPYUTWY YNG KATA TO MPWTO £T0¢ TAOTIKNG £dappoyrg, ocUupdwva pHE TO
ApBpo 6 tng mapoloag Zupdwviag, opiletal otoug 5000, evw n yewypadikr TOUG
katavopn Ba kaboplotel and g appodieg eBvikég Apxég Twv SUo Mepwv.

Apbpo 4
YNOXPEWOELS TARPWONC TWV AVAYKWY TNE AYOPAC Epyaciog
¢ EAAnVIKA G Anpokpartiag
H ApaBikn Anpokpartia tng Ayurtou dev umoxpeoUTal Vo KAAUTITEL TIAN PWE TLG OVAYKEC
TG ayopag epyaciog ¢ EAANVIKAG AnpoKpatiag ylo EpyATES YNG £WE TOV AVWTATO
kaBoplopévo aplBpo. Av n ApafBikry Anpokpartia tng Atyumtou Sev pnopei va KaAuel
TG OfoeLg epyaoiag mou mpoopilovral yia EMOXIKN Epyacia oTOV YEWPYIKO TOpEa OTNV
EANGda kata to mpwrto e€aunvo kabe meplodou avadopdg, avtég Ba kaAumTovral
obpdwva pe v woxvouoa Sladikacia, OnMwg autrh opiletal and to LoxUov, oTNV
EAAnvikr Anpokpatia, £BvikO Kat EUpWNAiKO VOROBETIKO KOl KAVOVIOTIKO TALCLO.

ApBpo 5
Nedio edappoyig
H napovoa Zupdwvia neplopiletal pnta otnv £i00d0o, poowpLvr) SLapovr] Kal EMOXKA
anacyoAnon moAttwv tng ApaPikng Anpokpatiag tng AlyUTTOu OTOV YEWPYLKG TOUEQ
(katnyopia epyatwv yng). H mapoloa fuvpdwvia bev epapudletal ota péAn Twv
OLKOYEVELWY TWV TIOAttwy TG Apafiknig Anpokpartiag tng AlyUntou, ot omoiot Sgv Exouv
Sikalwpa OLKOYEVELAKAC EMavEVwong Baost twv Statafewy g Zupdwviac.

ApBpo 6
Aapkera Stapovig Katl anacyoAnong
Jopdwva pe Tig Statdlels tng napoloag Zupdwviag, oL IPoLeVIKES apxEg NG EANadag
Suvavtal va exkbibouv eBvikéc Bewproelg cuvollknc Sidpkelag Ewg evwéa (9) punvwv
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ava mepiodbo 12 pnvwv. Ou Swatdéelg tng Obnyiag 2014/36/EE, omwg auth €xeL
evowpatwOdel oto £Bvikd Sikato pe tov N.4251/2014, ebapudlovral o 6Aa ta Bépara.
H amoaoxéAnon twv emoxikwv epyalopevwv Ba £xel Sidpkela OxL WIKPOTEPN Twv
gvevivta (90) nuepwv kat €wg evvéa (9) prveg kat' avwtato 6plo o kabe mepiodo
dwdeka (12) pnvwv. Evidg g péyotng Sudpkelag e Bewpnong ewcdou tou, o
UTKoog TPltNg XWpag Wmopel va mapateivel T cOpPaon epyaciag Tov pe tov iblo
gpyodOTn | va epyactei o€ £1epo epyodotn pe véa cUpuBaon epyaoiac. H eicodog twy
TIPOCWNWV TIOU TIPOKELTAL va anacyoAnBolv, mpayuatonoleital oto mAaiolo g
woxbovoag eAAnvikrg vopoBbeoiac.

ApBpo 7
YroPBoAn attioswv
Ma tv edapuoyn tou mponyovuevou ApBpou, ol evliadepdpevol epyodOTeg Kat
enoxtkol epyaZopevol urtoBAAAouV TIG ALTAOELS KaL Ta anattol peva éyypada cUpdwva
pe m Sabikaoia mou poPAénet to Napdptnua tng tapovoag upudwviac.

ApBpo 8
Ynoxpéwan eniotpodng
1. Meta ) Angn g €Bvikrg Bewpnang eloodou 1 TtV katd olovdhmote tpdmo Adon tng
oupPaong epyaciag, kal epoocov dev £xel ouvadBei véa oupBaocn pe tov idlo 1 étepo
gpyodotn, o epyalOpevog UTIOXPEOUTAL VO QVOXWPENOEL Aueca amd v €AAnVikn
enmkpatela. e mepimtwon ANng g £Bvikng Bewpnong, o epyaldpevoc odeidel va
QMOXWPNOEL TO apyoTePO VIO Séka (10) nuepwy amnd t Afén authig xwpic tnv emBoln
olacdninote kUpwong Adyw umEpPBacng Tou XpoOvou VOULUNG SLAHOVIG OTNV EMIKPATELR
™G EAAN VKRG Anpokpartiag.

2. Ou appobieg Apxég tg EAAnvikAg Anpokpatiag Siwatnpouv to Swkaiwpoa va
anattioovv amd kabe mpoowrno mou amacxoAeital oto mMAaiolo g Tapoloag
Tupdwviag va eykatadeipel AUeca TNV ETUKPATELD, EAV N TOPOUGIO TOU 0To £8addc
NG ouVLoTA ameln yua tnv €6vikn aoddleia kat tn dnpoota taén rj t dnudoila vysia.
ITIG IEPUTTWAELG QUTEG, oL apuodieg Mpogevikég Apxég Tng Apafikiig Anpokpartiag tng
AwyUmtou  evnuepwvovTal yla TNV amodacn twv appodiwv Apxwv tng EAANVkNg
Anpokpatiog kot SleukoAUvouy Tig Sladikaoieg eMOTPodr ¢ TWV MPOCWITWY AUTWV 0TV
EMKPATELA TNG ApaBLKAC AnpoKpaTiag TG AlyUnTou.

ApBpo 9
Kowwvikr Acdaiion
Ma v Kowwvikn ao$paiion Twv EMOXIKA OIMOOXOAOUHEVWY UTINKOWY NG ApaBikig
Anpokpartiag tng Alyumtou otnv EAAGSa, edapudletal n toxvovoa vopoBeoia yia tnv
Kowwvikn aoddAion, kabwg kot oL avtiotolxeg puBuioeg tng Odnyiag 2014/36/EK,
Onw¢ QUTES Exouv evowpatwbBel otnv eAAnvikl vopoBeoia kat toxvouv ot KA&Oe
Sebopévn otyun.
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ApBpo 10
Néa ZopBaon Epyaciag
Kapio véa cupBacn epyaciag twv npoocwnwy mov anacyolouvrat Bacel TN napolicag
Tupdwvioag Sev pnopei va ouvadBei npv and ) AnEn g nponyolpevng cuppaocng
epyaciag kat OxL ply mapéABouv TpeLg (3) priveg and ) Angn tng Bewpnaong ewcddou. O
XPOVOC TOPOHOVAC TWV UTINKOWY TPITwv XWPWwV TIou €Xouv £l0éABelL kol epyalovrat
otnv eAAnvikr erukpatela Sev umoloyiletal wg xpovog Stapovig yla T xopnynaon
adelag mapapovig yia cofapoug Adyouc.

ApBpo 11
Metadopd anodoywv

O gpyaldpevol Bdaoel Tng mapovoag Zupdwviag Pmopolyv va PETadEPOUV TIG VOULHIES
arno8oxEG TOUC 0TN XWPQA TOUG, O UETATPEYIHO VOUIOU, cUpdwva WE TNV woxvouoa
vopoBeaia g xwpac anacxoAnonc.

ApbBpo 12
MNapdptnua

Ot Aerttopepeic OpoL yla v ebappoyn g napovoag Zupudbwviag npofAénovrat oto
ouvnuuévo Mapdptnua to onoio anoteAel avandonacto MEpog auTig.

ApBpo 13
‘Evapén woxvog, Audpkela kat Angn

1. H mopovoa Iuvpdwvia tiBetar ce WOyl TNV nuepopnvia Katd tnv omoia n
EAAnvik TAEUPA Kolvomolel oTNV AWUTITLOKG OTL €XEL OAOKANPWOEL TLG
£0WTEPIKEG Sladikaaoieg mov amatrtovvtal yla v évapén oxuog g mapoloag
Tupdwviag.

2. H mapovoa Jupdwvia cuvdmtetal yia opxiki mepiodo tpuwv (3) etwv kal
napateivetal ava éva r dvo €tn, kabe popd, péow TN dSradikaciag avrtaAiayng
Pnuatikwy Alakowwoswy petafl twv Vo Mepwv, TOUAGXLOTOV TPELG UNVES
nipwv arto tn AREN TNS apXLKNG I OoLadIOTE LETAYEVEDTEPNG TEPLOSOU.

3. Ka&Be ovpPaAdopevo Mépog Suvatal avd Taca OTypn va Kotayyeider
Jupdwvia pe ypanth sbomnoinon, Swa ¢ dSutdwpatikig odov, mpog to dAAo
ouppaArdopevo Mépoc.

4. 3e mepintwon katayyeliag, n updwvia malel vo LOXUEL TPELG MNVEG HETA TNV
nuUepounvia yvwotonoinong tng katayyeAiog.

5. OuoupBadoeig epyaoiac mou éxouv apyioel va edappolovral, e§akodovbolv va
epappolovrar péxpt t Aén toug, mapa tn Avon g Zupdwviag.
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Apbpo 14
Tpomnonou|oeLg

H napoloa Zupdwvia Svvatal va tpononownBei i va cupnAnpwbei katomv apoBaiag
éyypadnc cuvaiveong twv 8uo Mepwv. Kabe tétowa tpomornoinon 1 cupmAnpwon
tifetor o WYV oUpdwva pe v idba Sabikacia pe tnv omoia tiBetal o Wyl n
napoloa Zupdwvia.

ApBpo 15
EntiAuon éiadpopwv

Awadwviec mou evdéxeton va avakOyouv oe oxéon HE TNV gpunveia fj/ kar tnv
ebappoyn Twv Satdfewv g mapoloag Iupdwviag petaft twv Svo Mepwvy,
SieuBetovvial plika Sia tng SumAwpatikng odou.

Eywe oto Kdipo, otig 22.11.2022, oe 600 mpwrtdtuna, to KabBéva otnv EAAnvikh,
ApaBukr kat AyyAwkr yAwooa, kal 6Aa ta keipeva eival eficou auBevrikd. Ze nepintwon
andkALong we npog tnv epunveia, Ba umeploXVUoEeL TO ayyALKO KeipEvO.

MNa v KuBépvnon Mo v KuBépvnon
¢ EAAnvikn ¢ Anpokpartiog ¢ ApaPikr Anpokpatiog tng Ayutou
MWtaédng Bapprrowwtng MNpéoPug lhab Nasr

AvarmAnpwtrig Yroupyog EEwtepikwv BonB4g Yrmoupyou E§wtepikwyv
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A-NAPAPTHMA

Opyavwtikn Stadikaocia yia tnv eioodo, mpoowpivry Stapovn Kal arnacyoAnon
noArtwy ¢ ApaPikr¢ Anpokpatiag tng Aytritou atnv EAAnvikni Anpokpatia

H napovoa dladikacia adopd otnv eicodo, npoowpivry Stapovh Kal amacyoAnon
moAttwv ¢ Apafikig Anuokpatiag tg AyuUntou, oto TAQIO TG LoXLoUoOg
vopoBeaiag yla tnv eicobo, tnv npocwpvr Stapovr Kat tv anacyoAnon aAlodanwv
otnv EAAnvikny Anupokpatia pe tnv empUAafn Twv TOPeKKAIOEWY NG Mapoloag
Tupdwviag.

ApBpo 1

Epyoddtnc, o onoiog emBupel va mpooAdfet otnv EAAASa emoy ko epyatikd Suvapikod
and v Apaiki Anpokpatia TNG AyUmtou UMO TOUG OPOUG TNG TOPOUOCAS
Tupdwviag, umoPardel aitnon oto appodlo TUARA TNG ATIOKEVIPWHEVNG Aloiknong
Tou TOTMoOU Slapovic Ttou Omou TpoKeltal va mapooxeBel n epyacia. H aitnon
nephapfavel tov aplBpd Twv Bécewv epyaociag, Tig 18LKOTNTES KaL TNV BayEvela Twv
TIPOCWITWY TIOU TIPOKELTAL Vo atacyoAnBouv, v Katnyopia KaBwg KoL T0 XPOViko
Sudotnua NG anmacyoAnong, Ue TNV UToPoArl Twv SiKaoAoynTikwy Tou opilovtal
otnv 08nyia 2014/36/EE, 6nwg autr £€xeL evowpatwbOel otnv eAAnvikn vopoBeaia kat
LoyVeL kaBe dopa.

ApBpo 2
Edooov umdpxet OwaBéowun Ofon epyaciag kat Tta  SKaloAoynTikd  Tou
npookopiotnkav eival mARpn, n apuddia unnpecia aAlodanwy Kol HETAVACTEVONG
ekbideL pan €ykplong yia Ty anaoxoAnaon molitn ¢ ApaBikig Anpokpartiag g
ALYUTITOU OTOV OUYKEKPLUEVO gpyodatn kat Tn StafiBalel otnv appodia mpoevikn
Apxn.

ApBpo 3
O eMnvikéc mpogevikég ApxEG ekbidouv anodaan, oxeTika pe v aitnon Bewpnaong
e10080U 0TV EAANVIKN ETUKPATELD PE OKOTIO TNV EMOXLKI) £PYOCiQ KL KOLWOTOLOUV
v anddoor Toug oTov aLTouvTa, Katd tnv Keipevn vopobecia, To apyodtepo evidg
tpLavra (30) nuepwv and tnv nuepounvia untofoArg g mArpoug aitnong.

ApBpo 4
IToug emoyikoU¢ epyalopevoug g Apafikrig Anupokpatiag tng AwyUmtou, otnv
Katnyopia twv gpyatwv yng, xopnyeital Bewpnon £06dou anod TG appodleg ApxEg,
oUpdwva pe to ApBpo 6 NG Zupdwviag.




58

EQHMEPIAA THX KYBEPNHZEQX Tebyoq A'7/17.01.2023

ApBpo 5
0 aplBuog twv enoykwy BEoewv epyaaciag oTnv aypoTikr OKOVOuia, atnv Katnyopia
Twv epyatwv yng, kabopiletal cupdwva pe tn Swadikacia mouv mpoPAénetal oto
ApBpo 3 ¢ Zupdwviag.

ApBpo 6
OL appodieg Apxég tng Apafikig Anpokpatiag tg AyUTITOU Eival OITOKAELOTIKA
unelBuveg yla v emtidoyn epyalopévwy yla ty EAA@da kat tnv npwtn elcodo twv
OUYKEKPLUEVWY epyalOpevwy yla anaoxoAnon. Ot Sowkntikég ApxEG tng ApaBikig
Anpokpatiag g Ayurtou erthéyouy Toug KAT@AANAoUG epyalOEVOUG YLOL ETIOXLKN
gpyaoia otnv aypotikn owovouia, otnv EAAGda kat toug umodekviouy oTig appodieg
TPOLEVIKEG APXEC.

ApBpo 7

Ou moAiteg tng ApaPiki¢ Anuokpatiag Tng AyUTTOU, OL OTMOIOL EYKPIVOVTOL yLa
emoykn anacyoAnon otnv EAAada oupdwva pe to ApBpo 3 tou MapapTHHATOG TNG
napovoag Jupdwviag, Ba MPEMEL va MapouoLaoTolV AUTOTMPOCWNIWE TNV appodia
Mpo&evikn Apxn tng EAAnvIKAG Anpokpartiag, mpokeiévou va umoypdaouv Kat vo
napoaAdBouv T cUpPaocn epyaciag oto GVOpA TOUG Kot va Toug xopnynBel n eBvikn
Bewpnon ewodou yia thv EAAGSa. H cUpPacn epyaciag umoypddetar amd tov
attovvta otnv appuodia EAAnvikn Mpo&evikr Apxr, N Omoia KaL TV ETIKUPWVEL.

Apbpo 8
MeTd tnv eicobo otnv EAAGSa, oL apuodieg eAAnvikég Apxég duvavtal va empdAiouy
UYELOVOMIKOUG EAEyXOUG, yia Adyoug dnuodotag vyeiag, aAAd Kal mpog To cupdépov
Twyv dlwv twy epyalopévwy. OL éleyyxol autol opwg Ba neplopilovial oTig amoAUTwG
anapaitnteg Stadikaoieg kat Ba Siefayovral pe £€oda Twv epyodotwv.

ApBpo 9

Ta €foda adiinc kat avaxwpnong twv epyalopévwy KataPfdAdlovrat amd Tov
epyodotn. Ot EAAnvikég Apxég Suvavtal va apvnBouv tnv eicodo unondiwv mpog
epyaoia, av autoi dev pEpouv v eTukUpwpEVN cUppacn epyaciag oUpdwva pe T0
ApBpo 7 tou Napaptipatog f Sev katéxouv éykupa tadlwtika éyypada n Sev
nmAnpolv kaB' olovérinote TPOMO, TG VOULUEG TpoUnoBEcels elcodou oTn Xwpa,
oUpdwva pe g Swatdgelc tou ApBpou 4 tou N.4251/2014. Ta ovopata TwWV
epyalopévwy Ba kowomolovvtal and TG appodieg EAANVIKEG apx€g oTig appodieg
Apx£G g ApaBikic Anpokpartiag tng AyVmtou. ITnv mepintwon autr, n cOpBaocn
£pyaoiag MOVEL AUTOUATWE VAL LOXUEL.
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ApBpo 10
Me tn AAén tng €bvikiig Bewpnong ewddou, o epyalOPevog UMOXPEOUTAL va
anoxwpnoet and mv EAAGSa oUpdwva pe tig Sratagelg tov ApBpou 8 tng napolaoag
Jupdwviog.

ApBpo 11

Y& nepintwon avaykng sdpappoync tov ApBpou 9 tou mapovtog MNapaptiuatoc, ot
Npofevikéc Apxéc ¢ Apofikic Anpokpatiag T AwUMTOU UTOXPEOUVTIAL va
SteukoAlvouv TV emotpodr twv epyalopévwy otnv Alyurto kot ta £§oda Tng
enotpodr Papuvouv TNV mAeupa g ApaPikng Anpokpatiag g Awyumtou. To iSlo
LoXUEL KOl 0TNV TEPLTTWON ToU 0 £pyalOUEVOS TAPATEIVEL TTOPAVORA TNV TAPAHOVA
tou otnv EAAGSa peta t Afén tng oupPaocng epyaciog kat petda to népag Séka (10)
nuepwv amno tnv AnRén e eBviknig Bewpnong gico0dou, cupdwva Pe TOUG OPOUG TNG
napovoag Zupdbwviac.

ApBpo 12
EvTog TG péylotng npoBeopiag, omweg auvtn opiletal oto ApBpo 6 tng Zupdwviag Kat
npw antd ™ Angn autig, edooov TAnpouvtar ot mpolmoBécelg, o moAitng g
Apafiki¢ Anupokpatiag tng Awyurntou otov omoio £xel xopnynBei Bewpnon ewoddou
yla ETOXIKA EpPyaoia KoL 0 Omoiog Ppioketal VORIpwE otnv AANVIKN ETIKPATELA,
uoBAEAAEL aitnon otnv appodia YInpeoia TG OWKEIAG ATIOKEVTIPWHEVNG Aloiknong
yla mapdtach ¢ Stapovng tou edpooov:
a) mapateivetal n oUpPBacr tou pe tov i6lo epyodotn i cuvamtet véa cUpPacn e
Siadopetikd epyodotn,
B) Sev onpelwvetal urtépPaon TG HEYLoTNG SLdpkelag Stapovig Tou Kat
v) 8ev cuvtpéxouv oL Adyol amdppudng tou ApBpou 24 tou N.4251/2014.

ApBpo 13
Katd 1o Sidotnua tng amacxoAnorg toug otnv EAAAda, oL emoxika epyalopevol
noAiteg g Apofikig Anpokpatiag TG AyUTTTOU €XOUV TO SLKOLWHATO KOl TG
UTIOXPEWOELS Ttou TipoPAEmovtal and tnv eAAnvikr Epyatikry NopoBeoia ctpdwva pe
¢ Swatdtelc tng Odnyiag 2014/36/EE, onwe auth €xel evowpatwBel otnv eAAnviki
vopoBeoia kat toxvet kabe dopd.

ApBpo 14
Ot enoxwoi epyalOpevoL IOV UTLAyovTaL oTnv apouoa Zupdwvia amodavvouy iong
HETaXEipLong pe Toug Nuedamnoug oupdbwva pe Tig Statdéelg tng Odnyiag 2014/36/EE,
onwe auvth €xel evowpatwbel otnv eAAnvikn vopoBeaia kat loxveL kabe dopa.
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ApBpo 15
Ta Mépn ocupdwvouv ot dev Ba napafidcouv v apxr g iong petayeiplong Adyw
dUAov, puAig, eBvikNg kKaTaywyng, avamnnpiag, xpoviag acbevelag r nAkiog,

ApBpo 16
Ie mepimtwon mou onowoodnmote epyaldpevog mopaflaost TG Satdfelg g
napovoag Tupdwviag Kat Tou cuvnupévou Mapaptipatog, anokAsisTal and ek véou
eloodo kat anaocyoAnon otnv EAAGSa yia xpovikd Staotnpa £wg mévie (5) eTwv.
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AGREEMENT
BETWEEN
THE GOVERNMENT OF THE HELLENIC REPUBLIC
AND
THE GOVERNMENT OF THE ARAB REPUBLIC OF EGYPT
ON THE EMPLOYMENT OF SEASONAL WORKERS

in the agricultural sector

The Government of the Hellenic Republic and the Government of Arab Republic of Egypt,
hereinafter referred to as the "two Parties", with a view to determining the conditions of
entry and residence of citizens of the Arab Republic of Egypt in Greece for the purpose of
seasonal employment in the agricultural sector, on the basis, on the one hand, of the
legislative and regulatory framework on migration of both Parties, and on the other hand,
of Directive 2014/36/EU of the European Parliament and of the Council on the conditions
of entry and stay of third-country nationals for the purpose of employment as seasonal
workers, as transposed into the national law of the Hellenic Republic, subject to any
revision of-European Union legislation, have agreed as follows:

Article 1
Objective of the Agreement
The objective of this Agreement is the entry and residence of workers from the Arab
Republic of Egypt in Greece, for the purpose of seasonal employment in the agricultural
sector. The two Parties agree that the first year of implementation of this Agreement shall
be a pilot phase for the practical evaluation of the procedures and conditions for the
admission, stay and temporary employment of citizens of the Arab Republic of Egypt as
seasonal workers in the agricultural sector in Greece.

Article 2
Establishment of a Joint Committee
A Joint Committee shall be established, consisting of an equal number of representatives
of the two Parties with competence in the matters to be examined. This Committee shall
meet in Athens and in Cairo on a rotating basis at least once a year. This Committee shall
monitor the proper implementation of this Agreement, shall be responsible for the
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evaluation provided for in Article 1 of the Agreement and shall propose such amendments
and additions as may be deemed necessary for its implementation.

Article 3
Determination of number and commitment of working positions

In order to meet the seasonal needs of the Greek labour market, the Parties shall
exchange, through their competent authorities, information on the possibility of seasonal
employment of workers from the Arab Republic of Egypt as seasonal workers in the Greek
agricultural economy. Through their Diplomatic Missions, the Parties shall consult each
other and, in cooperation with their competent national authorities, determine the
number of working positions in the agricultural economy that can be filled by workers
from the Arab Republic of Egypt each year. This process shall be completed not later than
January the 31%'each year. The number of seasonal agricultural workers in the first pilot
year of implementation, under Article 6 of this Agreement, shall be set at 5000, and their
geographical distribution shall be determined by the competent national authorities of
the two Parties.

Article 4
Requirement to meet the needs of the labour market of the Hellenic Republic

The Arab Republic of Egypt shall not be required to fully meet the needs for agricultural
workers of the labour market of the Hellenic Republic up to the maximum specified
number. If the Arab Republic of Egypt is unable to fill the relevant vacancies for seasonal
employment in the agricultural sector in Greece, during the first semester of each
reporting period, these shall be filled in accordance with the applicable procedure, as set
by the national and EU legislative and regulatory framework in force in the Hellenic
Republic.

Article 5
Scope
This Agreement is expressly limited to the entry, temporary residence and seasonal
employment of citizens of the Arab Republic of Egypt in the agricultural sector (category
of agricultural workers).This Agreement does not apply to the family members of the
citizens of the Arab Republic of Egypt, who do not have the right to family reunification
under the provisions of the Agreement.

Article 6
Duration of residence and employment
The consular authorities of the Hellenic Republic, pursuant to the provisions of this
Agreement, may issue national visas of a total duration of up to nine (9) months per
twelve (12) month period. The provisions of Directive 2014/36/EU, as transposed into
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national Law by Law 4251/2014, shall be applicable in all other matters. The employment
of seasonal workers shall last for a period of not less than ninety (90) days and up to a
maximum of nine (9) months in each twelve (12) month period. Within the maximum
period of his/her entry visa, the third-country national may extend his/her employment
contract with the same employer or work for another employer under a new employment
contract. The entry of persons to be employed shall be carried out within the framework
of the applicable Greek legislation.

Article 7
Submission of applications
For the purposes of applying the preceding Article, the employers and seasonal workers
concerned shall submit the applications and the required documentation in accordance
with the procedure laid down in the Annex to this Agreement.

Article 8
Obligation to return
1. After the expiry of the national entry visa or the expiration or termination of the
employment contract in any way, and if no new contract has been concluded with the
same or another employer, the worker shall be obliged to leave immediately the Greek
territory. In case the national visa has expired, the worker shall leave within ten (10) days
of its expiration date at the latest without any sanction being imposed for the reason of
exceeding the period of legal residence in the territory of the Hellenic Republic.

2. The competent authorities of the Hellenic Republic reserve the right to require any
person employed under this Agreement to leave the territory immediately, if his/her
presence in the territory constitutes a threat to national security and public order or
public health. In such cases, the competent Consular Authorities of the Arab Republic of
Egypt shall be informed of the decision of the competent authorities of the Hellenic
Republic and shall facilitate the procedures for his/her return to the territory of the Arab
Republic of Egypt.

Article 9
Social Security
For the social security of seasonally employed nationals of the Arab Republic of Egypt in
Greece, the social security legislation shall apply as in force at the time, as well as the
corresponding provisions of Directive 2014/36/EU, as they have been incorporated into
the Greek legislation and are in force at any given time.
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Article 10
New Employment Contract

No new employment contract of the persons employed under this Agreement may be
concluded before the termination of the previous employment contract and not before
three (3) months have passed from the expiry of the entry visa. The period of residence
of third-country nationals who have entered and worked in the Greek territory shall not
be counted as a period of residence for the purpose of granting a residence permit for
exceptional reasons.

Article 11
Transfer of Remuneration

Employees under this Agreement may transfer their legal remuneration to their own
country, in a convertible currency, in accordance with the applicable legislation of the
country of employment.

Article 12
Annex
Detailed rules for the application of this Agreement are set out in the attached Annex,
which forms an integral part of this Agreement.

Article 13
Entry into force, Duration and Termination
1. This Agreement shall enter into force on the date on which the Hellenic side notifies
the Egyptian side that it has completed the internal procedures necessary for the entry
into force of this Agreement.

2. This Agreement shall be concluded for an initial term of three (3) years and shall be
extended every one or two years each time through the procedure of exchange of Notes
Verbales between the two Parties, at least three months prior to the expiry of the initial
or any subsequent term.

3. Either Party may at any time terminate the Agreement by written notice, through
diplomatic channels, to the other Party.

4. In the event of termination, the Agreement shall cease to be in force three months
after the date of the notice of termination.

5. The employment contracts which have begun to be carried out shall continue to be
performed until their expiry, notwithstanding the termination of the Agreement.
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Article 14
Amendments
This Agreement may be amended or supplemented upon mutual written consent of the
two Parties. Any such amendments or supplements shall enter into force in accordance
with the same procedure as for the entry into force of this Agreement.

Article 15
Disputes that may arise in connection with the interpretation and/or implementation of
this agreement shall be settled amicably through diplomatic channels.

Done in Cairo, on 22/11/2022, in two originals, each in the Greek, Arabic and English
language, all texts being equally authentic. In the event of any divergence as to the
interpretation, the English text shall prevail.

For the Government For the Government

of the jcRepublic of the Arab Republic of Egypt

M “// e ™

Miltiadis Varvitsiotis Ambassador lhab Nasr

Alternate Minister of Foreign Affairs Assistant Minister of Foreign Affairs
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A. - ANNEX

Organizational procedure for the entry, temporary residence and employment of
citizens of the Arab Republic of Egypt in the Hellenic Republic

This procedure concerns the entry, temporary residence and employment of citizens of the
Arab Republic of Egypt, within the framework of the legislation in force on the entry, temporary
residence and employment of foreign nationals in the Hellenic Republic, subject to the
derogations of this Agreement.

Article 1

An employer, who wishes to hire in Greece seasonal labour force from the Arab Republic of
Egypt under the terms of this Agreement, shall submit an application to the competent
department of the Decentralized Administration of his/her/its residence, where the work is to
be provided. The application shall include the number of working positions, the specialties, and
the nationality of the persons to be employed, the category, as well as the period of
employment, submitting the documentary evidence specified in Directive 2014/36/EU, as
transposed into Greek legislation and in force at any time.

Article 2
If a working position is available and the documentation supplied is complete, the competent
department for foreign nationals and immigration shall issue an instrument authorizing its
approval for the employment of a citizen of the Arab Republic of Egypt with the specific
employer and transmit it to the competent consular authority.

Article 3
The Greek consular authorities shall adopt a decision on the application for a visa to enter the
Greek territory for the purpose of seasonal work and shall notify the decision to the applicant,
in accordance with the legislation in force, not later than thirty (30) days from the date on
which the complete application was submitted.

Article 4
Seasonal workers from the Arab Republic of Egypt, in the category of agricultural workers, shall
be granted an entry visa by the competent authorities, in accordance with Article 6 of the
Agreement.
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Article 5
The number of seasonal working positions in the agricultural economy, in the agricultural
workers category, shall be determined in accordance with the procedure laid down in Article 3
of the Agreement.

Article 6
The competent authorities of the Arab Republic of Egypt are solely responsible for the selection
of workers for Greece and the first entry of these workers for employment. The administrative
authorities of the Arab Republic of Egypt shall select suitable workers for seasonal work in the
agricultural economy in Greece and shall recommend them to the relevant consular
authorities.

Article 7
The citizens of the Arab Republic of Egypt, who are approved for seasonal employment in
Greece pursuant to Article 3 of the Annex to this Agreement, should present themselves in
person at the competent Consular Authority of the Hellenic Republic in order to sign and
receive the employment contract in their name and be provided with the national entry visa
for Greece. The employment contract shall be signed by the applicant at the competent Greek
Consular Authority, which will validate it.

Article 8
After entry into Greece, the competent Greek authorities may enforce health checks, for
reasons of public health and in the interests of the workers themselves, but these will be
limited to the strictly necessary procedures and will be carried out at the employers' expense.

Article 9

The workers’ arrival and departure expenses shall be paid by the employer. The Greek
authorities may refuse the entry of candidates for employment, if they do not carry the
certified employment contract according to Article 7 of the Annex or do not possess valid travel
documents or do not meet in any way, the legal requirements for entry into the country
according to the provisions of Article 4 of Greek Law 4251/2014. The workers’ names shall be
notified by the competent Greek authorities to the competent authorities of the Arab Republic
of Egypt. In this case, the employment contract shall be automatically terminated.

Article 10
Upon expiry of the national entry visa, the worker concerned shall be obliged to leave Greece
in accordance with the provisions of Article 8 of this Agreement.
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Article 11
In the event of a need to apply Article 9 of this Annex, the Consular Authorities of the Arab
Republic of Egypt shall facilitate the return of the workers to Egypt and the costs of return shall
be borne by the side of the Arab Republic of Egypt. The same shall apply in the event that the
employee illegally extends his/her stay in Greece after the termination of the employment
contract and after the expiration of ten (10) days from the expiration of the national entry visa,
in accordance with the terms of this Agreement.

Article 12
Within the maximum period, as defined in Article 6 of the Agreement and before its expiry,
provided that the conditions are met, a citizen of the Arab Republic of Egypt, who has been
granted an entry visa for the purpose of seasonal work and is legally present in the Greek
territory, shall apply to the competent Service of the relevant Decentralized Administration for
an extension of his/her stay if:
(a) his/her contract with the same employer is extended or he/she enters into a new contract
with a different employer,
(b) the maximum duration of his/her residence is not exceeded; and
(c) the reasons for rejection of article 24 of Greek Law 4251/2014 do not apply.

Article 13
During the period of their employment in Greece, seasonally employed citizens of the Arab
Republic of Egypt shall have the rights and obligations provided for by the Greek Labour Law in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 14
Seasonal workers covered by this Agreement shall enjoy equal treatment with nationals in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 15
The Parties agree that they shall not violate the principle of equal treatment on the grounds of
sex, race, national origin, disability, chronic illness or age.

Article 16
In the event that any workers violate the provisions of this Agreement and the attached Annex,
they shall be barred from re-entry and employment in Greece for a period of up to five (5)
years.
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ApBpo deutepo
E€ovaciodotikéc Siatagelg
1. Me anégaon tou Yrmoupyou MetavdoTteuong Kat
AcUAOU Kal TwV KATd TEPITITWON CUVAPHOSIWY YTToup-
ywv duvatat va kabBopilovtal ol AeMTOUEPELEC EQAPLIO-
YNC Tou TapdvToC Kal va pubpuiletal kabe €161k6 Bépa
TIOU QVOQEPETAL OTNV EQAPUOYH TOU.
2. Mg amé@aon tou Yroupyou Metavaoteuong Kal
AcUMovu ivat duvath n mapoxn duvatdTnTag 0TOUG TTOAI-
T€G TNG Anpokpartiag Tng Atyunitou, ol ommoiol £xouv AAafel

Bewpnon e10660u kal Adeta Slapovi¢ yla EMOYIKN EpYa-
oia ocupPwva Pe TNV Tapovoa ZupPwvia, va urayxBouv
o€ €T1EPO KABEOTWE VOUIUNG SlapovAG cUPPWVA HE TIC
loxVouoeg Slata&elg TG eENnVIKAG vopoBeaiag.

ApBOpo tpito
‘Evapén 1oxvog
H 10x0¢ Tou mapovTog vépou apyiet anod tn dnuo-
oievon Tou otnv Epnuepida Tne KuPepvnoewg Kal g
JUUQWVIAC TTOU KUPWVETAL ATTO TNV TIANPWON TWV TTPO-
OmoBéoewv Tng map. 1 Tou apbpou 13 auThc.

MapayyéAope tn dnuocicuon Tou mapovtog otnv Epnuepida tng KuPepvriosw Kat TV eKTENECH TOU WG VOOV

Tou Kpdtoug.

ABnva, 16 lavouapiou 2023

H MNpoedpog T Anuokpartiag
KATEPINA ZAKEANAPOMNOYNOY

Ot Ymoupyol
AvarmAnpwTi¢ Ymoupyodg
OtkovouIKwv
OikovouiKwv OEOAQPOX SKYNAKAKHE E€wtepikwv
XPHEITOX ITAIKOYPAZ NIKOAAOZ - TEQPIriOXx AENAIAZ
AvanmAnpwtng Ymoupyog Epyaoiag kat
E€wtepikwv Kowvwvikwv YmoBéoewv Mpootaciag tou MoAitn

MIATIAAHZ BAPBITZIQTHZ

KQNZTANTINOZ XATZHAAKHZ

MANATQTHXZ OEOAQPIKAKOZ

AypoTIKi¢ Avantuéng
Metavaoteuong kat AcUAou Kat Tpo@ipwv
MANATIQTHZ MHTAPAKHZ FEQPrIOZ TEQPTANTAXZ

Ocwpnbnke kai Té0nke N Meyain Zppayida touv Kpdtouc.

ABnva, 16 lavouapiou 2023
O eni tn¢ Aikatoouvng Ymoupyog
KQONZTANTINOZ TZIAPAXZ
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EONIKO TYMNOIrPA®EIO

To EBviké Tumoypaeio amotelei Snuooia urnpecia umayduevn otnv Mpoedpia tng KuPép-
vnong Kat €xel Tnv €uBLvN 1600 yla TN ouvtaln, Slaxeiplon, EKTUTTWON Kal KUKAo®opia Twv
OUMwv NG Epnuepidac tng KuBepvroewc (DEK), 6oo Kat yla TNV KAAUYN TWV EKTUTTWTIKWY -
€KSOTIKWV avayKwv Tou dnpoaciou Kal Tou eupuTePOL Snudciou Topéa (v. 3469/2006/A 131
kat m.8. 29/2018/A°58).

1. OYANO THZ EOHMEPIAAX THZ KYBEPNHZEQZ (®EK)

* Ta ®EK o€ nAektpovikn popen Satibevtal Swpedv oto www.et.gr, Tnv mionun 10To-
oeliba Tou EBvikou Tumoypageiov. Ooa OEK dev éxouv PneromoinBei kal KataxwploTei oTnv
AVWTEPW 10TOOENISA, Yn@plomolouvTal Kal amooTéNNovTal emiong Swpedv Ye TNV UTToBoAN ai-
TNOoNG, Yla TNV OTfoia ApKEi N CUUTTANPWON TWV AvayKaiwv OToIXEiwv o€ 101K GOpUA OTOV
lototono www.et.gr.

o Ta ®EK o€ évrunn popen Siatibevtal o€ pepovwpéva @UANa gite ameuBeiag amo To Tun-
pa NMwARogwv Kat ZuvdpounTwy, eite TAXUOPOUIKA HIE TNV ATOOTOAN AITAToC TapayyeAiag
péow twv KEM, eite pe etrioia ocuvdpopur péow tou TuAnatog MwANCEWY Kal ZuVOPOUNTWV.
To k60T0C evog aompdpaupou OEK amod 1 éwg 16 oelideg givat 1,00 €, aAd yla kAOe emmAéov
oktacéMdo (f pépog autou) mpocauvavetatl katd 0,20 €. To kdoTtog evog Eyxpwpou OEK amd
1 €w¢ 16 oelidecg eival 1,50 €, alAd yia kABe emmAéov oktacéAdo (1 Hépog autol) mpooaula-
vetal katd 0,30 €. To tevxog A.2.E.M. SiatiBetal Swpeav.

» TpOmol amoGTOANG KEINEVWY TIPOG Snuocisuon:

A. Ta keipeva mpog dnuooicvon oto OEK, amd TI¢ UTINPEGCIEC Kal TOUG QOPEIC Tou
dnuociou, amootéNovtal nAektpovikd otn SlevBuvon webmaster.et@et.gr pe xprion
TIPONYHEVNG PNPLAKNG UTIOYPAPIG KAl XPOVOOHHAVONG.

B. Kat' e€aipeon, oool moliteg Sev Siabétouv Mponyuévn YPN@LaKE) LUTTOYPAPH] UITOPOUV
€iTE VO amMOOTENOUV TAXUSPOIKY, EITE VA KATABETOUV UE EKTTPOOWTIO TOUG KEIUEVA TIPOG
Sdnpooiguon ektunwpéva og Xapti oto Tunpa MNapaiafric kal Kataywplong AnpocIeupaTwy.

» [MANPOYOPIEG, OXETIKA UE TNV ATOOTOAR/KATABEON gyypAgwv TTpog Snpoacieuon, TNV NUE-
pnota kukhogopia twv O.E.K,, ue TNV TWANON TWV TEUXWV KAl IE TOUG IOXUOVTEC TILOKATAAO-
YOUG Yla OAEG TIG UTTNPECIEG Pag, TTEpIAapavovtal otov otétorno (www.et.gr). Emiong péow
Tou totétomou Sidovtal TANPOPOPIEG OXETIKA UE TNV TTopEia SNUOCIEVONG TWV EYYPAPWY, UE
Baon tov Kwdikd AplBud Anpootevpatog (KAA). Mpokettal yia Tov aptBud mou ekdidel o EOvI-
K6 Tumoypa@eio yla 6Aa ta Keipeva mou mAnpouv Ti¢ mpolmoBéoelc Snuocicuonc.

2. EKTYNQTIKEX - EKAOTIKEZ ANATKEZ TOY AHMOZXIOY

To EBVIkS Tumoypa@Eio avTATOKPIVOUEVO O€ AITHATA UTTNPECIWY Kal POPEWV TOU SNUociou
avolapPdavel va oxeSLAoEl Kal va EKTUTTWOEL EvTuTia, @UANASIA, BiBAia, agioeg, umAok, pnxavo-
YPAQIKA évturia, @akéhoug yla KABe xprion, K.A.

Emiong oxedidlel Ynolakég ekSOOELG, AoyodTUTIA KAl TTAPAYEL OTITIKOAKOUOTIKO UAIKO.

Tayvdpopikn AtevBuven: Kamodiotpiou 34, T.k. 10432, ABriva  lototomog: www.et.gr

THAEDQNIKO KENTPO: 210 5279000 - fax: 210 5279054 MAnpo@opiec OXETIKA Ue TNV AsiToupyia
Tou lototomou: helpdesk.et@et.gr

ESYMHPETHZH KOINOY AnooToAf Yn@laKd UTTOYEYPAUUEVWY

NwAnosig - Zuvdpopéc: (Iodyeio, TNA. 210 5279178 - 180) £yYPAQWV MPoC Snpocicuon oto OEK:

MAnpogopisc: (Iodyelo, Tp. 3 kat Aeg. KévTpo 210 5279000)  webmaster.et@et.gr
Mapahapn Anp. 'YANG: (Iooyelo, A. 210 5279167, 210 5279139)

MANPoPopIiEC yia YEVIKO MPWTOKOAO
Qpdadpio yia 1o Kotvo: Acutépa we Mapaokeun: 8:00 - 13:30 Kat aMnAoypagio: grammateia@et.gr

TEiTE pag Tn yVwn oag,

* 0100007 1701230020 *
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